
Journal of Contemporary Issues in Business and Government Vol. 27, No. 3, 2021 
https://cibg.org.au/ 

 P-ISSN: 2204-1990; E-ISSN: 1323-6903 
DOI: 10.47750/cibg.2021.27.03.248 

Copyright © The Author(s) 2021. Published by Society of Business and management. This is an Open Access 

Article distributed under the CC BY license. (http://creativecommons.org/licenses/by/4.0/) 

Applying an Executive Sustainable Development Model to 
Executive Organizations based on Corporate Social Responsibility, 

and Green Management with Mediating Role of ISO 26000 and 
Comparing it 

NASIM MINAEI1, MASOUD POURKIANI2*, MOHSEN ZAYANDEHROODY3, 

AYYUB SHEIKHI4 

1
Ph.D. Student, Department of Public Management, Kerman Branch, Islamic Azad University, Kerman, Iran. 

2*
Assistance Professor, Department of Public Management, Kerman Branch, Islamic Azad University, Kerman, 

Iran. 
3
Associate Professor, Department of Economics, Kerman Branch, Islamic Azad University, Kerman, Iran. 

4
Associate Professor, Department of Statistics, faculty of Mathematics and Computer, Shahid Bahonar 

University of Kerman, Kerman, Iran. 

*Corresponding Author 

Email ID: 
2*

Pourkiani@iauk.ac.ir 

 

Abstract: Objective: Nowadays, insufficient attention to environmental issues and CSR in 

governmental organizations have undermined their performances and credibility. This research 

aims to comparatively study a sustainable development executive model based on CSR and green 

management with mediating role of ISO 26000 among executive organizations. 

Methods: This is a developmental-applied research with a comparative-inductive logic for data 

collection. This study uses a descriptive survey method. The statistical population consists of two 

samples of 32 experts and 360 managers, and deputies of provincial executive organizations. Data 

collection tools included a questionnaire of CSR, green management, and ISO 26000. 

Confirmatory factor analysis and structural equation modeling were used to analyze the data using 

SPSS and AMOS software. 

Results: The results indicate that social responsibility can predict green management in executive 

organizations. There is a significant relationship between these two variables with mediating role 

of ISO 26000. CSR has a positive and significant effect on green management and ISO 26000. 

Among the dimensions of social responsibility (leadership and intra-organizational processes), the 

dimensions of green management (leadership) and the dimensions of ISO 26000 (organizational 

governance) have the highest priorities. There is a significant relationship between the three levels 

of development in provinces in which this model was applied to their executive organizations. 

Originality/Value: Defining a sustainable development model and applying it to executive 

organization in Iran for the first time which adds to the dissemination of developmental research. 

Keywords: Sustainable development, Corporate social responsibility (CSR), Green management, 

ISO 26000, Executive model. 

 

 

INTRODUCTION 

In recent years, attention to Corporate Social Responsibility (CSR), which has been strongly influenced by the 

concept of sustainable development, as well as green management as a modern environmental approach, is one 

of the most challenging topics in the world. UN introduced the 17 Global Sustainable Development Goals as 

effective tools for the success of development goals of countries (UNDP, 2018). The evolutionary course of 

development literature has led to corporate ‎ sustainability and advanced to the term CSR; a new concept that has 

a strong link with sustainable development by creating long-term value for the organization in line with global 

and regional development (Fazli and Ansari, 2018; Tahmasebi, 2015). The World Commission on Environment 

and Development has considered sustainable development as an integrated and comprehensive approach of 

balancing the economic, social, environmental, and political dimensions of development (IPRC, 2017; 

Karakosta and Askounis, 2010) with the goal of providing services for fundamental needs of people using 

efficient and sustainable methods (Ghorashi and Rahimi, 2011). Economic, social, and environmental inequality 

is a sign of underdevelopment (Nazm Far et al., 2018) and biological and social instabilities are the 

consequences of incomplete industrial development (Bazrafkan and Iman, 2017). Despite the goals of 

development, social inequality, economic growth combined with environmental damage, and inefficiency of 
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resources and supplies still exist; so the current development agenda is to design an integrated framework to 

achieve balanced and sustainable development (International Sustainable Development Group, 2016). 

According to the World Sustainable Development Index, Iran ranks 89th out of 157 countries (Environmental 

Protection Organization, 2017); This is because of the absence of proper understanding of development, 

uncontrolled growth and disregard for the concept of ‘social responsibility as the most important strategy for 

sustainable development’ (Chavosh Bashi, 2008). Over time, social responsibility research and practice have 

grown and developed with the gradual recognition of its strategic role, and today it has become essential in 

many organizations; Because institutional dynamism is a characteristic of strategic development, it is the reason 

to assess the effects of organizations’ activities on the environment and society (Arena et al., 2019). In countries 

like Iran, overlooking the environmental social responsibility dimensions of sustainable development in 

governmental organizations have undermined their performances and credibility; however, it has not been 

welcomed by the public sector; the social and environmental issues of organizations should go beyond the 

slogan and become operational (Ahmadi et al., 2011). CSR is a manifestation of positive employee engagement 

that maintains organizational commitment and engagement with stakeholders and enhances employee financial 

success and long-term values (Zhou et al., 2018). CSR Preventive and corrective behavior should be used to 

manage the impacts of decisions and activities on the environment and society (Barthorpe, 2010; Fazli and 

Ansari, 2018; Consortium for Evaluation & Credit of Companies (Kavosh), 2015) to align the best practices of 

social, environmental and economic benefits of organizations (Szczuka, 2015). 

Over the last decade, there has been more research on social responsibility (Anadol et al., 2015). 

The role of organizations as agents that usufruct the existing resources, being, they are responsible for their use 

in a sustainable way, is presented under the CSR theme (Karakosta and Askounis, 2010). The reason is that 

global enterprises manage enormous resources and responsibilities and are required to act in a socially 

responsible and environmentally sustainable manner to respond to stakeholders’ expectations and needs while 

promoting inclusive growth (Oginni and Omojowo, 2015). Hence, there is a need to assess the focus of CSR 

practices of contemporary business enterprises in relation to sustainable development goal of a safe and 

inclusive growth (Sharma and Kiran, 2012). 

On the other hand, environmental issues are one of the most important public issues in the government 

(Aslipour and Khan Mohammadi, 2018). Thus, green management, as a modern environmental approach with 

integrating, social, economic, and environmental responsibility of organizations should be one of the 

government ‎ priorities. The government has been following the Environmental Protection Organization’s 

consumption pattern by establishing a green management system from the strategies of achieving and 

accelerating development, increasing national wealth (Environmental Protection Organization, 2014) because 

green management is a good indicator of thriving resistance economy (Nasiri, 2016). A review of the successful 

experiences of implementing green management in many countries shows a 30% reduction in current 

expenditures and a source of new government revenue (Iran Green Management, 2015). The implementation of 

green management is a powerful tool in implementing the Article 190 of the Fifth Plan Law and Article 38 of 

the Sixth Development Plan on the implementation of green management in executive bodies (Law on the Sixth 

Five-Year Development Plan, 2017-2021; Green Management Procedure, 2018). 

CSR is a set of policies, practices and programs that are integrated into the business operations and decision-

making processes in the organizations (Khan, 2010) which involves legal, ethical, commercial, and business-

related decision makings by all stakeholders. To meet the demands of CSR, this paper focuses on ISO 26000 to 

discuss the standard for social responsibility. ISO 26000 is a guidance on social responsibility which can be 

used for public policy activities of the organization. CSR has emerged during the development process of the 

ISO 26000 which explained variety of factors that contributed to creating ISO 26000 related to social 

responsibility (Mckelvey, 2007). 

This paper aims to describe and identify an executive model for sustainable development based on CSR and 

green management in executive organization employing provincial development approach and seek an 

appropriate answer to this question, what are the characteristics of an executive sustainable development model 

in executive organizations based on corporate social responsibility, and green management considering the 

mediating role of ISO 26000? How valid is this model?  

 

LITERATURE REVIEW 

Assessing the Development Level of the Provinces 

Imbalance of regional justice as one of the sustainable development approaches can become an obstacle to 

development in the long run (Fathollahi et al., 2017). Reducing regional development inequalities is an 

important policy issue for developing countries (Goletsis and Chletsos, 2011). Extensive research on the 

development of provinces are similarly evaluated by various methods including: inequality analysis, factor and 

clustering analysis, or combined indicators compared to other researches on the issue, such as Economic and 

Social Development Level Classification of the Regions Using Factor and Cluster Analysis, Inequality and 

Geographical Distribution of Income, Long-term Inequality in Income and Wealth, and Inequality of Provinces 
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with the Criterion of Income and Consumption of Public Services (Dev, 2014; Piketty and Saez, 2014; Cheong 

and Wu, 2012; In Nazm Far et al., 2018). Combined indicators of economic, social, and environmental were 

introduced as suitable and applied tools to examine the economic, social, environmental, and technological 

performances of countries (OECD, 2008). This paper has cited the few domestic studies of leveling the 

development of the provinces that used combined indicators including that of Nazm Far, et al.(2018), Fathollahi 

et al.(2017), Plan and Budget Organization (2016-2017); with combined indicators(13) economic, social and 

environmental indicators (Pour Asghar Sangachin et al., 2012; Abdollah 

 Zadeh and Sharif Zadeh, 2012). Similar ranks were observed for the provinces. In all studies, the results of 

categorization of provinces based on combined indicators were Tehran (the most developed), Kerman (Semi-

developed) and Khorasan Jonoobi (the least developed). To comparatively study the research model, hypothesis 

number 7 was introduced. 

 

Corporate Social Responsibility (CSR) 
World ‎Council of The new form of the CSR concept is a new ‎management process which comes from the 

economic-industrial gap and maladaptation ‎ Omidvar (2008) that pervades the economic space to complement 

the traditional role of government in ‎formulating effective social policy (Zappala, 2013). British Organizational 

Governance (2014) envisioned the "Golden Award" to advance the path of development ‎towards highlighting its 

programs for the establishment of social ‎responsibility. Understanding of CSR in the world requires linking it to 

socio-economic challenges and ‎social expectations and cultural attitudes of each country. It is based on local 

‎values and norms and the expectations of the international community (Melissen et al., ‎‎2018). 

The following three models are among the proposed models to explain social responsibility: the ‘Davis Model of 

Social Responsibility’, the ‘Carrol CSR Model’ and the ‘Five-dimensional model of corporate social 

responsibility’. The latter was selected for this research. 

Five-dimensional model of corporate social responsibility: This model was localized by the Center for 

Promoting Corporate Responsibility and Governance in Iran (2014) and was retrieved from the European 

Foundation for Quality Management (EFQM) model whose indicators are assessed by the eight criteria of the 

EFQM. Now adays, most top global companies employ this model for their social responsibility reports. Thus, 

this model was used to measure the CSR variables in this research. Dimensions and indicators of the Iran 

Corporate Responsibility Promotion Center are in accordance with the criteria of organizational excellence 

model which is common among most top companies to report social responsibility. As it is seen in figure 9 

(appendix), dimensions and indicators of CSR include: leadership and intra-organizational processes, market 

and industry, work environment, environment, society and country (Omidvar, 2014). 

 

Green Management  
Green management is a set of ‎comprehensive, purposeful, and continuous studies, actions ‎processes, 

mechanisms for optimal implementation of the green approach (economic, environmental and social 

convergence) to achieve sustainable success in the world ‎class (Green Management Procedure, 2018); Iran 

Green Management, 2017; Kamalzadeh, 2015). Iranian government ‎considered a green management system on 

the budget of 2003 with the aim of reducing the government's current ‎expenditures and optimal consumption of 

resources and the environment in the public ‎sector (Iran Green Management, 2015). Thus, the "Green 

Management Model" by (ISGM, 2011) was developed with the aim of promoting ‎environmental knowledge and 

transferring national and international experiences to integrate corporate social, environmental and economical 

responsibility. According to ISGM (Figure 10, appendix), criteria for green management model include: 

Empowerment (leadership, policy and strategy, corporate resources, corporate ‎ partners, ‎green processes, 

creativity, innovation, and learning) and the results of sustainable ‎success (social, environmental, and economic) 

(Kamalzadeh, 2015) which is undoubtedly ‎important for the thinking and green performance of managers 

(Mirzaei Daryani et al., 2015). 

 

ISO 26000 (Social Responsibility Standard) 

The International Organization for Standardization (2010) introduced the ISO 26000 standard as the "Global 

Standard of Social Responsibility" which examines the performance of an organization in terms of its impact on 

society, environment, and health of global ecosystems in the long run. ISO 26000 is a standard guide and is not 

intended for certification but should be implemented continuously in organizations. It is defined as 

"organizational responsibility" with the effects of decisions and activities on society, the environment, supply 

chain and market, health and well-being of society and the expectations of shareholders (Consortium for 

Evaluation and Validation of Companies, 2015). One of the most important principles of establishing ISO 

26000 for organizations: helping organizations to play a role and providing practical guidelines for social 

responsibility. This standard is observed in its seven main components: organizational governance, human 

rights, staff activities, environment, fair practices, consumer rights, participation in community development 

(ISO 26000, 2010).  
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Experimental Literature 

Since no similar research was found, I refer to some relevant literature here. Khanifar et al. (2018) reviewed 35 

studies in pathologies of social responsibility of Iranian organizations and extracted these effective factors: 

emphasized on social responsibility of banks to create the value for stakeholders, both shareholders and 

customers. Madhooshi and Nowruzi (2015) promoted social responsibility with moral leadership and serious 

support from managers. Memarzadeh et al. (2010) studied the economic, moral, and environmental factors, and 

the environmental dimension as the most important factor in social responsibility. Yazdanparast (2015) 

identified green management and social responsibility as the most effective factors in reducing environmental 

pollution in various industries. Bahrinizadeh et al. (2014) stated that social responsibility creates a good image 

of the organization with three key elements: government, organizations, and consumers. Hasas Yeganeh and 

Barzegar (2013) mentioned the most important components of the social dimension in terms of stakeholder 

expectations were business ethics and participation in community development. Mehregan (2013) pointed out 

the positive impacts of social responsibility on the performance of organizations and improving its effectiveness. 

According to Iran Nejad Parizi and Tavassoli (2008), social responsibility and green management are two 

related categories. ISO 26000 provides guidance for the integration social responsibility within the organization 

(Min, 2010).  

The theoretical framework adopted to present the executive model of sustainable development strategies based 

on CSR "CSR five model" and green management (criterion variable) tries to explain and analyze its changes 

which is from the "Green Management Model" and accountability mediator from ISO 26000 (Social 

responsibility standard) standard. The proposed conceptual model is presented in figure 1 below: 

 

 

Fig.1: The conceptual model of research 

MATERIAL AND METHODS 

This is a developmental-applied research which used library and field research to collect data with a deductive-

inductive logic. This study uses a descriptive survey method. Confirmatory factor analysis and structural 

equation modeling were used to analyze the data using SPSS and AMOS software. 

 

Hypotheses 

According to the conceptual model, the following hypotheses have been proposed and tested. 
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1. The status of executive organizations based on sustainable development executive model based on CSR 

and green management with mediating role of ISO 26000 is desirable. 

2. There is a significant relationship between CSR and green management with mediating role of ISO 

26000 in executive organizations. 

3. There is a significant relationship between CSR and green management in executive organizations. 

4. There is a significant relationship between CSR and ISO 26000 in executive organizations. 

5. There is a significant relationship between green management and ISO 26000 in executive 

organizations. 

6. The sustainable development executive model based on CSR and green management with mediating 

role of ISO 26000 is valid. 

7. There is a significant difference between sustainable development executive model based on CSR and 

green management with mediating role of ISO 26000 in the three-development level of the provinces of 

Tehran, Kerman, and Khorasan Jonoobi. 

 

Statistical Population and Sample 

The statistical population consists of two samples of 32 experts and 360 managers, and deputies of provincial 

executive organizations. Statistical population consists of two groups:  

The first group were managers and deputies of executive organizations of the 31 provinces of the country and 60 

corporates per provinces which equals to 1860 corporates with the estimated heterogeneous population which 

added about 2% to the population, a total of 5692 people.  

To select managers and deputies, the Cochran's formula determined the sample size of 360 people using two-

stage-random cluster sampling. From the sample size of 360 that was tested in corporates, 315 questionnaires 

were obtained.  

To select corporates, the proportional sample size of these corporates was estimated by stratified-random 

sampling based on the approach of development levels of provinces. 

To select provinces with the approach of development level, cluster sampling (multi-stage-stochastic) was 

applied and later drew names and pick 3 provinces randomly: Tehran, Kerman and South Khorasan, classified 

as the most developed, semi-developed, and the least developed respectively. 

The second group were the 32 unidentified experts which were selected with the snowball sampling method to 

validate the model. Each one of them was interviewed and were provided with a validation questionnaire which 

they filled after the interview. 

 

Data Collection Tools 

Data collection tools included a questionnaire of CSR, green management, and ISO 26000. Questionnaires’ 

validity was determined by eight university professors. The Cronbach’s alpha that obtained from the pilot data 

were (0.953) for CSR, (0.97) for green management and (0.964) for ISO26000(p<0/05). The internal reliability 

of all 16 questionnaires were confirmed, with the construct validity and Cronbach's alpha values above (0.7) as 

seen in Table 1.  

 

Table 1: Internal compatibility (reliability) 

Questionnaire Cronbach's alpha Items 

Green management 0.975 41 

CSR‎ 0.963 34 

ISO 26000 0.973 37 

 

For validation of the model, it was presented to the 32 experts during interviews. 

 

RESULTS 
Hypotheses 1: Results showed that standard coefficients of the paths are specified and almost all of them have a 

high load factor and positive and significant effects (Figure 2) which means all model fit indices are desirable 

(Table 2). It can be concluded that, sustainable development executive model based on CSR and green 

management with ISO 26000 is desirable. 

 

Table 2: The results of Model Fit Indices 

Index The optimum level of statistics Result 

Root Mean Square Error of Approximation (RMSEA) ≤0.08 0.076 

CMIN / df ≤3 2.795 
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Fitness (GFI) ≤0.09 0.901 

Adjusted Goodness of Fit Index (AGFI) ≤0.09 0.888 

Comparative Fit Index (CFI) ≤0.09 0.958 

Incremental Fit Index (IFI) 0.09≤ 0.959 

Normed Fit Index (NFI) ≤0.09 0.937 

 

 

Figure 2: The results of structural equations for model review (standardized coefficients) 

 

Hypotheses 2: There is a significant relationship between CSR and green management with mediating role of 

ISO 26000 in executive organizations (Table 3).  

 

Table 3: The results of path coefficient for research hypothesis (Hypothesis 2) 

Hypothesis 2 Standard coefficient t Value P Value Result Type of relationship 

CSR & green management 0.544 4.519 0.000 Confirmed Direct 

CSR & ISO 26000 0.914 17.780 0.000 Confirmed Direct 

ISO 26000 &  

green management 
0.285 2.435 0.000 Confirmed Direct 

 

CSR has a positive and significant effect on green management and ISO 26000. The indirect effect of social 

responsibility and green management is significant with the role of the mediator of ISO 26000 is confirmed 

(Table 4). 

 

Table 4: The effects of direct, indirect, and total in the main path analysis model 

Total effect  

(p-value) 

Indirect effect  

(p-value) 

Direct effect  

(p-value) 
Relationship 

0.805 (0.001) 0.261 (0.097) 0.544 (0.002) CSR & Green management 
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Hypotheses 3: The results showed that there is a significant relationship between CSR and green management 

in executive organizations with a standard coefficient of 0.831 which proves the hypothesis. In other words, this 

CSR model can predict a green management model which is seen in table 5 and figure 3). 

Hypotheses 4: There is a significant relationship between CSR and ISO 26000 in executive organizations with a 

standard coefficient of 0.924 which proves the hypothesis as it is seen in table 5 and figure 4.  

Hypotheses 5: There is a significant relationship between green management and ISO 26000 in executive 

organizations with a standard coefficient of 0.788 which proves the hypothesis as it is seen in table 5 and figure 

5. 

Table 5: The results of path coefficient for research hypothesis (Hypothesis 3, 4 and 5) 

Hypotheses Standard coefficient t Value P Value Result Type of relationship 

Hypothesis 3: CSR 

&green management 
0.831 13.971 0.000 Confirmed Direct 

Hypothesis 4: CSR 

& ISO 26000 
0.924 18.190 0.000 Confirmed Direct 

Hypothesis 5: ISO 26000 

and green management 
0.788 12.807 0.000 Confirmed Direct 

 

 

Fig.3: The structural equation model for hypothesis 3 (Standardized Coefficients) 
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Fig.4: The structural equation model for hypothesis 4 

 

 

Fig.5: The structural equation model for hypothesis 5 

 

Hypotheses 6: Exploratory and confirmatory factor analysis confirmed that all dimensions and criteria, 

structures (green management, CSR, and ISO 26000) are well explained. Also, results showed that model fit 

indices are desirable (Table1 and Table 6). Therefore, the sustainable development executive model based on 

CSR and green management with mediating role of ISO 26000 is approved. 

 

Table 6: The results of standard factor load, P Value, and t value for research variables 

P Value t Value Standardized load factor Dimensions and criteria Variables 

0.000 13.443 0.880 Leadership and internal processes 

CSR  

0.000 13.591 0.974 Workplace 

0.000 13.040 0.923 Market and industry 

0.000 9.890 0.699 Environment 

0.000 15.031 0.955 Community and Country 

0.000 11.003 0.811 Leadership 

Green 

Management 

0.000 12.657 0.900 Green Strategy and Strategy 

0.000 14.833 0.938 Organizational resource 

0.000 14.722 0.905 Organizational partners 

0.000 12.441 0.943 Green Processes 

0.000 11.215 0.901 The results of sustainable success 

0.000 14.069 0.885 Organizational governance 

ISO26000 

0.000 14.326 0.903 Human rights 

0.000 15.348 0.928 Staffing activities 

0.000 12.961 0.910 Environment 

0.000 15.190 0.944 Fair operating practices 

0.000 14.751 0.920 Consumers right 

0.000 13.672 0.895 Social participation and development 
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According to the validation questionnaires of 32 experts, prioritization of the dimensions of research variables 

according to Table (8) and validation of the final model, 30 experts (94%) agreed with the model and 2 experts 

(6%) disagreed. According to the significance of the Wilcoxon test (p - value = 0), the experts agreed on the 

research model and Table (7) confirms the hypothesis that all three variables have the necessary validity. 

 

Table 7: One-Sample Wilcoxon Test Results - Variables Review 

Variable  Mean  Standardized test statistics P - value (one-way) hypothesis result ‎ 

Social responsibility 4.40 4.959 0.000 Confirmed 

Green management 4.38 4.946 0.000 Confirmed 

ISO 26000 4.43 4.952 0.000 Confirmed 

 

Based on the results of this research and the approval of the final model by expert, it is concluded that from the 

CSR dimensions the leadership, from the green management criteria the leadership and from the ISO 26000 the 

organizational governance have had the highest priorities. 

 

Table 8: Prioritize the Dimensions of the Variables 

Variables  Highest priority  Percentage of expert opinions 

Social responsibility Leadership and inter-organizational processes 62.5 

Green management Leadership 56.1 

ISO 26000 Organizational governance 43.8 

 

Hypotheses 7: To study this hypothesis, the model of executive development was compared in the three 

provinces of Tehran (the most developed), Kerman (semi-developed) and Khorasan Jonoobi (the least 

developed) and the relationship between organizational responsibility and green management with ISO 26000 

was investigated. The results showed that there was a significant relationship between sustainable development 

executive model based on CSR and green management with mediating role of ISO 26000 in provinces Tehran, 

Kerman, Khorasan Jonoobi. CSR has a positive and significant effect on green management (0.518) and ISO 

26000 (0.888) for province Tehran. Analysis showed ISO 26000 has a positive and significant effect on green 

management (0.253) (Table 9 and Figure 6). CSR has a positive and significant effect on green management 

(0.599) and ISO 26000 (0.892) for province Kerman. Analysis showed ISO 26000 has a positive and significant 

effect on green management (0.291) (Table 9 and Figure 7). CSR has a positive and significant effect on green 

management (0.555) and ISO 26000 (0.967) for Khorasan Jonoobi. According to results of analysis, ISO 26000 

has a positive and significant effect on green management (0.249) (Table 9 and Figure 8). Therefore, hypotheses 

7 is proved. 

 

Table 9: The standardized path coefficient and comparison of the three provinces 

Province 
Social responsibility to green 

management 

Social responsibility to 

ISO26000 

ISO 26000  

to Green 

Management 

P-

Value 

Tehran 0.518 0.888 0.253 

0.093 
Kerman 0.599 0.892 0.291 

Khorasan 

Jonoobi 
0.555 0.967 0.249 
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Fig.6: The results of structural equation for model review – Tehran 

 

 

Fig.7: The results of structural equation for model review – Kerman 
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Fig.8: The results of structural equation for model review – Khorasan Jonoobi 

 

DISCUSSION AND CONCLUSION 

The research was conducted with the aim of providing an executive model of sustainable development based on 

CSR and green management regarding ISO 26000 in executive organizations. Therefore, the required 

components and indicators to explain this model were studied and identified by library and field research. 

The results of the proven hypotheses showed that the five-dimensional model of corporate social responsibility 

can predict green management (Minaei, 2020). The mediator of ISO 26000 has a significant indirect effect on 

the relationship of CSR and green management. The results are in compliant with the Iran Nejad Parizi and 

Tavasoli (2008) study that showed as organizations get greener, they move toward social responsibility. The 

ISO 26000 as the latest standard of CSR which complements this process should be considered as a global 

standard such as ISO 9000, and ISO14001 (Tahmasbi, 2015). 

The results of the last hypothesis are in compliant with result Abdollah Zadeh and Sharif Zadeh (2012) which 

reported similar ranks for the provinces. In all studies, the results of categorization of provinces based on 

combined indicators were Tehran (the most developed), Kerman (Semi-developed) and Khorasan Jonoobi (the 

least developed). In addition, there is a significant relationship between sustainable development executive 

model in three levels of development in provinces Tehran, Kerman, Khorasan Jonoobi. 

It is recommended to directors of organizations that they need to pay more attention to the dimensions of 

leadership, and intra-organizational processes and organizational governance to implement the social and 

environmental development goals in organizations. The debate of dimensions of sustainable social and 

environmental development particularly in the realm of social responsibility of organizations and green 

management in executive bodies still needs more serious and expanded actions done by their directors. 

Considering the importance of Global Reporting Initiative (GRI), it is recommended that directors of public 

organizations start the reporting social and environmental sustainability for an optimal implementation of 

strategic plans in the process of sustainable development which leads to accepting the impacts of their social and 

environmental actions and being accountable and responsible. 

Therefore, to fill the gap in literature and application of sustainable development activities in executive 

organizations, it is suggested to opt a futuristic approach to look at sustainable development strategic plans and 

assess the localized models extracted from the novel models of progressive countries. It is recommended to 

provide sustainable development executive models which are compatible with the global standards to both 

public and semi-public organizations. This study only focused on the public organizations, but it could be 

expanded to semi-public organizations as well. 
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APPENDIX 

 

  

Fig.9: Dimensions and indicators of corporate social responsibility (CSR) 

Source: www.csriran.com 
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Fig.10: Green management model 

Source: ISGM, 2011 


