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Abstract-

The Village Credit Institution (VCI) plays an important role for indigenous village communities, because the
Village Credit Institution (VCI) is present as a solution to the problems of poverty alleviation programs and
provides access to capital for small businesses. The phenomenon of corruption cases involving the chairman of the
Village Credit Institution Supervisory Agency (VCI) that occurred recently added to the long list of corruption
cases involving the chairman of the Village Credit Supervisory Agency (VCI). This study aims to examine the
effect of organizational commitment and locus of control on the performance of the supervisory agency and Tri
Kaya Parisudha as moderator.This research was conducted at the Village Credit Institution in Badung Regency
using primary data obtained from questionnaires. The method of determining the sample using a quota sampling
technique with respondents obtained as many as 81 of 90 respondents at the Village Credit Institution in Badung
Regency. The data analysis technique used is the interaction test1304variable moderation moderated regression
analysis (MRA).Results analysis shows that organizational commitment has a positive effect on the performance of
the VCI supervisory body, locus of control has a positive effect on the performance of the VCI supervisory body,
Tri Kaya Parisudha strengthens the influence of organizational commitment on the performance of the VCI
supervisory body, and Tri Kaya Parisudha strengthens the influence of locus of control on the performance of the
supervisory body. VCIL.

Keywords : Organizational Commitment, Locus of Control, Tri Kaya Parisudha, Performance of the
Supervisory Board

1. INTRODUCTION

The Village Credit Institution (VCI) is a non-bank financial institution owned by Pakraman Village as a
monetary sector whose working area is only Pakraman Village and is tasked with collecting funds from people who
have excess funds in the form of savings and deposits and channeling them back to people who need funds in the
form of savings and deposits. form of credit. Based on the Bali Provincial Regulation Number 3 of 2017 it is stated
that the Village Credit Institution (VCI) is needed to ensure the realization of the welfare of the customary law
community which is the Krama Desa Pakraman. The Village Credit Institution (VCI) carries out business
operations in the village environment and for Village Krama.

The Village Credit Institution (VCI) plays an important role for indigenous village communities, because
the Village Credit Institution (VCI) is present as a solution to the problems of poverty alleviation programs and
provides access to capital for small businesses. Village Credit Institutions (VClIs) are the only financial institutions
whose ownership is owned by the village as well as financial institutions that are not subject to central regulations
and are only subject to regional regulations, awig-awig and village pararem. As stated in Law No. 1 of 2003
concerning MFIs article 39 paragraph 3 which states that the Village Credit Institution (VCI) and Lumbung Pitih
Nagari and similar institutions that existed before this Law came into effect, were declared to be recognized for
their existence based on customary law and were not subject to this law.

Based on previous research related to managementVillage Credit Institutions (VCI) carried out Sudiartini,
(2018) revealed that if the supervisory body has a good performance in carrying out its duties, it will be able to
provide optimal results and will create supervision that can ensure the utilization of existing resources in the VCIL.
Widyantara, (2017) found that the failure of the Supervisory Body to prevent irregularities in the management of
the VCI and protect village assets from corruption was a reflection of the weak performance of the VCI supervisory
body, and the good and bad performance of the Panureksa Bintek (Supervisory Agency) could be influenced by
locus of control and organizational commitment. (Fund, 2020). The phenomenon of corruption cases involving the
chairman of the Village Credit Institution Supervisory Agency (VCI) that occurred recently added to the long list of
corruption cases involving the chairman of the Village Credit Supervisory Agency (VCI). According to the
Denpasar District Court Decision Number 21130/Pid.LL/2018/PNBPS and Nusa Bali (31 December 2019) three
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VCI supervisors were sentenced to 1.3 years in prison at the Denpasar Corruption Court.gap shown in the above
phenomenon is related to the fraud that occurred in the VCI which reflects the the failure of the Supervisory Board
to prevent irregularities in the management of the VCIL.

Unhealthy practices in VCI start from the modelfraud triangleor the cheating triangle. The fraud triangle
explains three factors that are present in every fraud situation in the form of factors that influence someone to
commit fraud, namely pressure (pressure) is the encouragement of people to commit fraud, opportunity
(opportunity) is an opportunity that allows fraud to occur and rationalization (rationalization), namely the
perpetrator looking for justification for his actions(Cressey, 1953).

There are several previous studies regardingfraud triangle or the cheating triangle i.e Rahmanti
(2013)revealed that pressure is the encouragement of people to commit fraud. Pressure can cover almost anything
including lifestyle, economic demands and others including financial and non-financial matters.(Karyono,
2017)Finding the results opportunity is an opportunity that allows fraud to occur. Fraudsters believe that their
activities will go undetected. Opportunities can occur due to weak internal controls, poor supervisory management
and or through the use of positions. Failure to establish adequate procedures to detect fraudulent activity, as well as
rationalization is part of the fraud triangle that is most difficult to measure(Zimbelman et al, 2014). For those who
are generally dishonest, it may be easier to rationalize deception, compared to people who have high moral
standards it is not so easy. Fraud perpetrators always look for rational justifications to justify their actions(Karyono,
2017)The failure of the supervisory body to prevent irregularities in the management of the VCI and protect village
assets from corruption is a reflection of the weak performance of the VCI supervisory body.(Widyantara, 2017).

The VCI supervisory body has the same role as the internal auditor (Novianti, 2014), in addition,
According to Mastra (2017), The supervisory body in the Village Credit Institution is identical to the internal
auditor in a company which is needed in supervising the operation of the VCI. If the supervisory body has a good
performance in carrying out its duties, it will be able to provide optimal results and will create supervision that can
ensure that the utilization of existing resources in the VCI has been used effectively and efficiently.(Sudiartini,
2018).

The explanation of the concept of the performance of the supervisory body starts from the theory of
motivation, namelyMotivation is influenced by the existence of a conscious or unconscious need that creates a
desire to achieve a goal. Motivation in general can be divided into two groups, first factors related to finance such
as salary or wages, bonuses and incentives. Salary is one of the motivating factors for regulatory bodies who show
formal and social recognition of their work. Regulatory bodies may receive monetary compensation in the form of
salaries or wages and food, so they may not want to work as usual or may even leave their profession. Therefore, a
good supervisory body compensation system will improve the performance of the supervisory body. Both factors
related to non-financial such as employment status, rewards,

The Village Credit Institution Supervisory Body (VCI) has a very strategic role, in addition to being an
internal auditor, it is also a synergistic partner in advancing the Village Credit Institution (VCI). will be able to
provide optimal work results and will create a supervisory mechanism that can ensure that the utilization of existing
resources in the Village Credit Institution (VCI) is used effectively and efficiently. The performance of the
Supervisory Board is the work achieved in carrying out the duties in accordance with the responsibilities given to it
and can be used as a benchmark to determine whether the work carried out will be good or otherwise.(Fund, 2020).
Good performance is certainly not formed just like that, but is determined by many factors. Ayudiati (2010) states
that the increase in individual performance will basically be influenced by certain conditions, namely conditions
originating from within the individual called individual factors and conditions originating from outside the
individual called situational factors.

The application of the principle of organizational commitment is very necessary in running a business,
because organizational commitment is a form of one's loyalty to the organization, and a sense of belonging to the
organization so that self-involvement in making various decisions will be in accordance with organizational
goals.(Carolita, 2012). The application of the principle of organizational commitment is intended so that the
Village Credit Institution (VCI) is more trusted and seen as a professional organization based on custom, and has
the strength of a good internal control system. In other words, if the trust of customers and the traditional village
community is already owned by a Village Credit Institution (VCI), then the performance of the Village Credit
Institution (VCI) can certainly increase.

One of the important factors determining individual performance that comes from within a person is locus
of control (Rotter, 1966). This is supported by the results of research conducted byBima (2010) and Flowers
(2012), found that locus of control had an effect on individual performance. Locus of control according toRotter
(1966)is a generalized belief that a person can or cannot control his own destiny or a person's perspective on an
event whether he feels he can or cannot control the behavior that occurs to him. Locus of control is classified into
two, namely internal locus of control and external locus of control. If the auditor tends to have an internal locus of
control that is believed to be able to solve problems that occur and create job satisfaction so as to improve the
performance of the auditor. However, if the auditor chooses a locus of controlExternal perspective where all the
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results obtained, good or bad, are beyond their self-control caused by external factors such as luck, chance and
destiny. External locus of control that is high enough will easily give up and give up if at any time difficult
problems occur. Such individuals will consider the problems that come to be a threat to them. If someone
experiences failure or cannot solve a problem, then the individual will consider a failure as fate and make him want
to run away from the problem(Nainggolan et al, 2018) .

Sura (2001)states that everything that can be done by humans can take place through the tri Kaya or the
three limbs of the body, namely Kaya, Wak and Mana. Kaya are limbs such as hands, feet, back and so on. Wak are
words and mana is thoughts. With these three tools, humans can do something, both for themselves and their
environment. Therefore, the three members of the body received great attention in the ethical teachings of
Hinduism, namely in the Sarasamuccaya book and Buddhist teachings in the Dammapada book.Suhardana
(2007)Tri Kaya Parisudha comes from Tri which means three, Kaya means behavior or action and Parisudha means
good, clean, holy or purified. The concept of Tri Kaya Parisudha teaches that the existence of good thoughts will
underlie good words, so that good deeds are realized(Suhardana, 2007). So basically the words and actions of
humans come from the mind. Good thoughts will lead people to say or do good as well. From this principle, the
first thing that humans must control is their mind.

Suardhika (2015) states that inner purity is a combination of holy thoughts, good or holy words, and good
or holy deeds, which can be carried out and enjoyed in harmony together. Suardhika (2015)also stated, combining
holy thoughts, good words and good deeds while maintaining a harmonious relationship between others, a
relationship with the environment and a relationship with God, then we will be able to maintain our balance in
empowering ourselves to achieve true awareness. If it is associated with the performance of the Supervisory Board,
the VCI is expected to provide direction or behavioral guidelines for supervisors in the organization, where the
supervisor cannot behave as he pleases but must adapt to who and where they are.

Research related to Tri Kaya Parisudha was carried outWidyani (2015)by using a knowledge management
approach in the perspective of tri Kaya parisudha to measure the performance of cooperative management in the
Denpasar area. The results of his research stated that the effect of explicit knowledge in the perspective of wacika
and kayika partially mediates tacit knowledge in the perspective of the performance of cooperative
management.Sinarwati (2013)examines the application of cooperative learning based on tri Kaya parisudha to
improve the soft skills of accounting students. The results of his research found that the application of cooperative
learning with think, talk, act and react strategies based on tri Kaya Parisudha can improve the soft skills of
accounting students. Other research related to the influence of religiosity on ethical behavior was carried out
byAlteer, et al (2013)found that religiosity has a positive effect on auditors' ethical considerations. While the
research conducted byFauzan (2016) states that one of the sources of ethics is religion which can be a moral
foundation that influences ethical behavior, the results of his research found that religiosity had no significant
positive effect on ethical behavior.

From Inconsistent previous research results, researchers suspect that there are contingency factors that
affect the relationship between locus of control and organizational commitment to the performance of the VCI
supervisory body, namely research conducted byFunds (2020) found that locus of control had a positive effect on
the performance of the VCI supervisory body, Bima (2010) and Flowers (2012), found that locus of control had an
effect on individual performance, while research conducted by Srimindarti and Hardiningsih (2015) shows that
locus of control has a negative effect on auditor performance, the results Melizawati (2015) and Funds (2020)
found that organizational commitment has an effect on the performance of the supervisory body, while research
conducted by Ayura (2013) and Mekta (2017) found that organizational commitment had no effect on the
performance of the regulatory body.

The inconsistency of research results between researchers using a contingency approach. This approach
allows other variables to act as moderating variables. Tri Kaya Parisudha is used as a moderating variable because
it is thought to be able to strengthen and weaken the relationship between organizational commitment and locus of
control on the performance of the supervisory body and the use of Tri Kaya Parisudha as a moderating variable is
based on motivation theory, because motivation theory has a certain view of humans, especially supervisory
bodies. and motivation is influenced by the existence of a conscious or unconscious need that creates a desire to
achieve a goal.

2. LITERATURE REVIEW

The literature review in this study consists of the main theory and the supporting theory. The main theory
used in this study is the theory of motivation, while several supporting theories are used in this study, namely
organizational commitment, locus of control, Tri Kaya Parisudha, and the performance of the VCI supervisory
board. While the empirical studies in this study are guided by several previous studies, namely:Sulianti and Tobing
(2009),Bima (2010),Gunawan (2011), Prasetyo (2011),Flowers (2012),Nidya (2012), Ayura (2013),Adiputra
(2014),Melizawati (2015),Srimindarti and Hardiningsih (2015),Mekta (2017), Putri, et al (2017), Goddess (2018),
Funds (2020).
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Study The theory and empirical studies are used as the basis for developing the problem formulation in
this study. After the formulation of the problem is arranged, then the research hypothesis is developed. After the
data is collected, the hypotheses that have been compiled are then tested with statistical tools to obtain research
results. After the research results are obtained, then a comprehensive conclusion is drawn regarding the research
that has been carried out. In addition, researchers can also provide suggestions to further researchers regarding the
limitations of the research that has been done, as well as developments that can be done by further researchers.

The explanation of the concept of the performance of the supervisory body starts from the theory of
motivation, namelyMotivation is influenced by the existence of a conscious or unconscious need that creates a
desire to achieve a goal. Motivation in general can be divided into two groups, first factors related to finance such
as salary or wages, bonuses and incentives. Salary is one of the motivational factors for regulatory bodies who
show formal and social recognition of their work. Both factors are related to non-financial conditions such as work
status, rewards, punishments and several other factors such as workplace conditions, especially in VCI. The basic
concept of this theory is that someone who understands the goal will affect his work behavior.

The effect of organizational commitment on the performance of the Village Credit Institution
Supervisory Agency (VCI) is based on motivation theory, motivation theory shows a link between organizational
commitment to the performance of the Village Credit Institution Supervisory Agency (VCI). Organizational
commitment can be viewed as a goal or level of performance to be achieved by individuals. Organizational
commitment is a strong and close feeling from a person towards the goals and values of an organization in relation
to their role in efforts to achieve goals or improve the performance of the Village Credit Institution Supervisory
Agency (VCI). The improvement of the performance of the Village Credit Institution (VCI) supervisory body
which has an impact on achieving the objectives of the Village Credit Institution (VCI) must be supported by a
good commitment.

The application of the principle of organizational commitment is very necessary in running a business,
because organizational commitment is a form of one's loyalty to the organization, and a sense of belonging to the
organization so that self-involvement in making various decisions will be in accordance with organizational goals,
especially at the Village Credit Institution (VCI). This is in line with the results of research conducted byPrasetyo
(2011), Nidya (2012) as well as Sulianti and Tobing (2009), stated that organizational commitment is very
influential on employee performance, especially good performance, it can maintain the company to be able to
achieve its business targets.

The explanation of the concept of the performance of the supervisory body starts from the theory of
motivation, namelyMotivation is influenced by the existence of a conscious or unconscious need that creates a
desire to achieve a goal. Motivation in general can be divided into two groups, first factors related to finance such
as salary or wages, bonuses and incentives. Salary is one of the motivational factors for regulatory bodies who
show formal and social recognition of their work. Both factors are related to non-financial conditions such as work
status, rewards, punishments and several other factors such as workplace conditions, especially in VCI. The basic
concept of this theory is that someone who understands the goal will affect his work behavior.

The influence of locus of control on the performance of the Village Credit Institution Supervisory Agency
(VCI) is based on the theory of motivation, this theory shows a link between locus of control on the performance of
the Village Credit Institution Supervisory Agency (VCI). The basic concept of this theory is that someone who
understands the goal will affect his work behavior. Locus of control is a person's perspective on an event whether
he feels he can or cannot control the events that occur to him. Locus of control plays a role in motivation, different
locus of control can reflect different motivation and different performance. Someone who can control the events
that happen to him, especially the performance of the Supervisory Board will be able to improve his performance.
Several studies have been conducted to examine how the influence of locus of control on performance, namely
research conducted byBima (2010) and Flowers (2012), found that locus of control had an effect on individual
performance, while research conducted bySrimindarti and Hardiningsih (2015) shows that locus of control has a
negative effect on auditor performance.

The explanation of the concept of the performance of the supervisory body starts from the theory of
motivation, namelyMotivation is influenced by the existence of a conscious or unconscious need that creates a
desire to achieve a goal. Motivation in general can be divided into two groups, first factors related to finance such
as salary or wages, bonuses and incentives. Salary is one of the motivational factors for regulatory bodies who
show formal and social recognition of their work. Both factors are related to non-financial conditions such as work
status, rewards, punishments and several other factors such as workplace conditions, especially in VCI. The basic
concept of this theory is that someone who understands the goal will affect his work behavior.

The relationship of Tri Kaya Parisudha moderates the effect of organizational commitment on the
performance of the VCI Supervisory Board based on the theory of motivation, this theory shows a link between
organizational commitment and the performance of the VCI Supervisory Board. Organizational commitment
related to loyalty or feelings of love for the organization if supported by Tri Kaya Parisudha (three behaviors that
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must be purified) will certainly affect someone in the organization to improve the performance of the Village
Credit Institution (VCI).

Tri Kaya Parisudhais an inseparable unity that will provide guidance and a path to peace. according
toSudharta and Atmaja (2001)Tri Kaya Parisudha is the three basics of human behavior that must be purified,
namely Manacika, Wacika and Kayika. With good thoughts, good words will arise so that good deeds can be
realized. Thus thoughts, words and actions are good and pure as the basis of our behavior. Basically, words and
actions originate or originate from thoughts, then good thoughts will lead people to say and do good as well. From
this principle, the first thing that the individual must control is his mind. Things that affect the mind must always be
maintained, such as mental or emotional stability. With a calm soul, the individual will be able to control his mind
so that he can think clearly which will ultimately be reflected in good words and good deeds.

The improvement of the performance of the Village Credit Institution (VCI) supervisory body which has

an impact on achieving the objectives of the Village Credit Institution (VCI) must be supported by a good
commitment. The application of the principle of organizational commitment iS very necessary in running a
business, because organizational commitment is a form of one's loyalty to the organization, and a sense of
belonging to the organization so that self-involvement in making various decisions will be in accordance with
organizational goals, especially at the Village Credit Institution (VCI). This is in line with the results of research
conducted byPrasetyo (2011), Nidya (2012) and Funds (2020) states that organizational commitment is very
influential on performance, especially good performance, it can maintain the company to be able to achieve its
business targets.
The explanation of the concept of the performance of the supervisory body starts from the theory of motivation,
namelyMotivation is influenced by the existence of a conscious or unconscious need that creates a desire to achieve
a goal. Motivation in general can be divided into two groups, first factors related to finance such as salary or wages,
bonuses and incentives. Salary is one of the motivational factors for regulatory bodies who show formal and social
recognition of their work. Both factors are related to non-financial conditions such as work status, rewards,
punishments and several other factors such as workplace conditions, especially in VCI. The basic concept of this
theory is that someone who understands the goal will affect his work behavior.

The relationship of Tri Kaya Parisudha moderates the influence of locus of control on the performance of
the VCI Supervisory Board based on the theory of motivation, this theory shows that there is a relationship
between locus of control on the performance of the VCI Supervisory Board. Locus of control which consists of an
internal locus of control that is believing they have the ability to face challenges and threats that arise from the
environment and an external locus of control a perspective where all the results obtained, good or bad, are beyond
their self-control caused by external factors such as luck. , chance and destiny, if supported by Tri Kaya Parisudha
(three behaviors that must be purified) will certainly influence someone in the organization to improve the
performance of the Village Credit Institution (VCI).

Tri Kaya Parisudhais an inseparable unity that will provide guidance and a path to peace. according
toSudharta and Atmaja (2001)Tri Kaya Parisudha is the three basics of human behavior that must be purified,
namely Manacika, Wacika, and Kayika. With good thoughts, good words will arise so that good deeds can be
realized. Thus we must cultivate only good and holy thoughts, words and actions as the basis of our behavior.
Basically, words and actions originate or originate from thoughts, then good thoughts will lead people to say and
do good as well. From this principle, the first thing that the individual must control is his mind. Things that affect
the mind must always be maintained, such as mental or emotional stability. With a calm soul,

Locus of controlplay a role in motivation, different locus of control may reflect different motivation and
different performance. Someone who can control the events that happen to him, especially the performance of the
Supervisory Board will be able to improve his performance. Performance is a result of work in quality and quantity
that can be achieved by an employee in carrying out tasks in accordance with the responsibilities given to him.

Several studies have been conducted to examine how the influence of locus of control on performance,
namely research conducted byBima (2010) and Funds (2020), found that the locus of control had a positive effect
on the performance of the VCI Bintek Panureksa (Supervisory Agency), while the research conducted by
Srimindarti and Hardiningsih (2015) shows that locus of control has a negative effect on auditor performance.

Research Hypothesis

HI: Organizational commitment has a positive effect on the performance of the Village Credit Institution
Supervisory Agency (VCI).

H2: Locus of control has a positive effect on the performance of the Village Credit Institution Supervisory Agency
(VQI).

H3: Tri Kaya Parisudha moderates the effect of organizational commitment on the performance of the VCI
Supervisory Board.

H4: Tri Kaya Parisudha moderates the effect of locus of control on the performance of the VCI Supervisory Board.

1308


https://cibg.org.au/

Journal of Contemporary Issues in Business and Government
Vol. 27, No. 06, 2021 https://cibg.org.au/

P-ISSN: 2204-1990; E-ISSN: 1323-6903
DOI: 10.47750/cibg.2021.27.06.108

3. RESEARCH METHODS

Research sites

This research was conducted at the Village Credit Institution in Badung Regency. The reason the
researcher chose the Village Credit Institution of Badung Regency as the object of research is because it relates to
the phenomenon that occurred in one of the VCIs of Badung Regency and the number of assets owned, especially
Badung Regency, is the largest in Bali Province, amounting to 7,042,684,882. The Village Credit Institution has
proven to be able to lift the economy of indigenous peoples in Bali. The development of the VCI really needs to be
considered in order to continue to grow and be able to answer the challenges of economic globalization.
Research Object

The performance of the supervisory body is the work achieved in carrying out the duties in accordance
with the responsibilities given to it and can be used as a benchmark to determine whether the work carried out will
be good or otherwise. Good performance is needed by this profession because the profession of the supervisory
body as an internal auditor has an important role in providing reliable financial information for management,
creditors, debtors, employees and the public and other interested parties.
Research variable
The dependent variable in this study is the performance of the VCI Supervisory Board. The independent variables
in this study are organizational commitment and locus of control. The moderating variable in this study is Tri Kaya
Parisudha.
Population, Sample and Sampling Method

The population in this study is the VCI Supervisory Board in Badung Regency in 2021. The sampling
method used in this study is the quota sampling method.Sugiyono (2018)states that the quota sampling method is a
technique for determining a sample from a population that has certain characteristics to the desired number (quota).
This study uses 5 VCIs with the highest asset values in each sub-district in Badung Regency.

Method of collecting data
Data collection uses a questionnaire that is distributed directly to all supervisory bodies working in the
Village Credit Institution (VCI) of Badung Regency.

Table 1
Number of Research Samples
NO DESCRIPTION AMOUNT
1 CHAIRMAN OF THE SUPERVISORY | 30
2 AGENCY 60
MEMBERS OF THE SUPERVISORY
AGENCY
TOTAL 90

Data analysis technique
After testing the classical assumptions on the research sample, then a verification data analysis will be
carried out using Moderated Regression Analysis (MRA). The regression equation model is as follows:
a.  Moderated Regression Analysis (MRA) equation model:
Y=a+pf1X1+p2X2+B3X3+PB4X1X3+p5X2X3+e...

4. RESULTS AND DISCUSSION

Moderated Regression Analysis (MRA) Test

To find out whether the Tri Kaya Parisudha variable is able to moderate the effect of organizational
commitment and locus of control on the performance of the Village Credit Institution supervisory body, a
moderated regression analysis (MRA) test model is used. This model aims to determine whether the moderating
variable is able to influence the relationship between the independent variable and the dependent variable, where
the regression equation contains an interaction element (multiplication of two or more independent variables).

Table 2
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Moderation Regression Analysis Results

Model Standardized
Unstandardized Coefficients Coefficients
B Std. Error Beta t Sig.

1 (Constant) -1,539 787 -1,955 .054
Organizational .034 015 .032 2,332 .022
Commitment
Locus Of Control .030 013 .027 2,337 .022
Tri Kaya Parisudha .980 016 834 59,600 .000
X1.X3 .009 .003 .189 3,003 .004
X2.X3 .015 .002 .620 9,680 .000

Source: Processed data, (2021)
Based on Table 2, a moderation regression equation model can be made as follows:
Y=+ 1X1+2X2+3X3+4X1.X3+5X2.X3 +e..c.c....... (1)
Y=-1.539+0.034 + 0.030 + 0.980 + 0.009 + 0.015 +e............. 2)
The interpretation of the above equation is as follows:

t test (Hypothesis Test)
Level of significant(a) used is 5 percent (0.05). If the significance level of t is greater than the value of =

0.05, then HO is accepted and H1 is rejected. On the other hand, if the significance level of t is less than or equal to

= (.05, then HO is rejected and H1 is accepted.

1) The Effect of Organizational Commitment on the Performance of the VCI Supervisory Board
In Table 2 it can be seen that the results of the statistical test of the organizational commitment variable
obtained a regression coefficient of 0.034 with a t significance level of 2.332, based on the results of these
statistical tests, hypothesis 1 which states that organizational commitment has a positive effect on the
performance of the supervisory body is accepted (H1 is accepted).

2) The Effect of Locus Of Control on the Performance of the VCI Supervisory Board
In Table 2 it can be seen that the results of the statistical test of the locus of control variable obtained a
regression coefficient of 0.30 with a t significance level of 2.337 based on the results of the statistical test, so
hypothesis 2 which states that locus of control has a positive effect on the performance of the supervisory body
is accepted (H2 is accepted). .

3) Tri Kaya Parisudha Moderating the Effect of Organizational Commitment on the Performance of the VCI
Supervisory Board
In Table 2 it can be seen that the results of the moderating regression analysis show that the regression
coefficient value of organizational commitment (f1) is 0.034 with a significance value of 0.022 and the
regression coefficient value of the interaction variable X1.X3 (B4) is 0.009 with a significance value of 0.004,
then the tri Kaya parisudha variable is moderating variable that strengthens the effect of organizational
commitment on the performance of the supervisory body

4) Tri Kaya Parisudha Moderating the Effect of Locus of Control on the Performance of the VCI
Supervisory Board
In Table 2 it can be seen that the results of the moderated regression analysis show that the locus of control
regression coefficient (B2) is 0.030 with a significance value of 0.22 and the regression coefficient value of the
interaction variable X1.X3 (B3) is 0.015 with a significance value of 0.000, then the variable tri Kaya parisudha
is a moderating variable that strengthens the influence of locus of control on the performance of the VCI
supervisory body.

Discussion
The Effect of Organizational Commitment on the Performance of the VCI Supervisory Board

Hypothesis 1 (H1) states that organizational commitment has a positive effect on the performance of the
VCI Supervisory Board. The results of the analysis show that organizational commitment has a positive effect on
the performance of the VCI supervisory body. The results of this study indicate that a high commitment to the
organization in an individual causes the higher the performance he has, and vice versa. This is because if someone
has a high organizational commitment, then he will make employees give their best to the organization.

The relationship of organizational commitment to the performance of the VCI supervisory body is based
on the theory of motivation,This theory shows that there is a relationship between organizational commitment to
the performance of the supervisory body of the Village Credit Institution. Organizational commitment can be
viewed as a goal or level of performance to be achieved by individuals. Workers who have a high commitment will
be more work-oriented, will tend to be happy to help and be able to work together. The application of the principle
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of organizational commitment is very necessary in running a business, because organizational commitment is a
form of loyalty to the organization, and a sense of belonging to the organization so that involvement in making
various decisions will be in accordance with organizational goals, especially at the Village Credit Institution.

Based on the results of descriptive statisticsshows the VCI supervisory body in Badung Regency
responded to the questionnaire statement in agreement, where the VCI supervisory body can be
saidhaveorganizational commitment tall one. The results of this study are consistent with research conducted by
Sulianti and Tobing (2009),Prasetyo (2011), Nidya (2012) as well as Funds (2020)which states that organizational
commitment is very influential on employee performance, especially good performance can maintain the company
to be able to achieve its business targets. Based on the results of this study, it can be recommended to the leadership
of the Village Credit Institution to always maintain a sense of organizational commitment from each of their
subordinates, especially on the part of the supervisory body. The application of the principle of organizational
commitment is very necessary in running a business, because organizational commitment is a form of one's loyalty
to the organization, and a sense of belonging to the organization so that self-involvement in making various
decisions will be in accordance with organizational goals, especially in VCI.

The Effect of Locus Of Control on the Performance of the VCI Supervisory Board

Hypothesis 2 (H2) states that locus of control has a positive effect on the performance of the supervisory body. The
results of the analysis show that locus of control has a positive effect on the performance of the supervisory body.
The results of this study indicate that a high locus of control in an individual causes the individual to have a high
probability of producing good performance.

The relationship of locus of control on the performance of the VCI supervisory body is based on the
theory of motivation, this theory shows a relationship between locus of control on the performance of the
supervisory body. The basic concept of this theory is that someone who understands the goal will affect his work
behavior. Individuals who have a high locus of control tend to have a theoretical background in social learning
theory. Some individuals believe that they can control what happens to them, while others believe that what
happens to them is controlled by outside forces such as luck and opportunity. Individuals who have an external
locus of control are more likely to feel threatened and helpless.

Based on the results of descriptive statisticsshows the VCI supervisory body in Badung Regency
responded to the questionnaire statement with a strong agreement, where the VCI supervisory body can be
saidhavelocus of control very high. The results of this study are consistent with research conducted byBima (2010),
Flowers (2012) as well as Funds (2020) found that locus of control affects individual performance. Based on the
results of this study, it can be recommended to the leadership of the Village Credit Institution (VCI) to always
provide motivation to supervisory bodies related to locus of control, where locus of control is a person's perspective
on an event whether he feels he can or cannot control the events that occur. happened to him. Someone who can
control the events that happen to him, especially the performance of the supervisory body will be able to improve
his performance. Performance is a result of work in quality and quantity that can be achieved by an employee in
carrying out tasks in accordance with the responsibilities given to him.

Tri Kaya Parisudha Moderating the Effect of Organizational Commitment on the Performance of the VCI
Supervisory Board

Hypothesis 3 (H3) states that Tri Kaya Parisudha strengthens the effect of organizational commitment on
the performance of the supervisory body. This means that organizational commitment related to loyalty or feelings
of love for the organization if supported by Tri Kaya Parisudha (three basic behaviors that must be purified) will
certainly influence someone in the organization to improve the performance of the VCI supervisory body.

The relationship between tri Kaya parisudha moderates the effect of organizational commitment on the
performance of the supervisory body based on the theory of motivation, this theory shows that there is a
relationship between organizational commitment and the performance of the VCI supervisory body.Organizational
commitment related to loyalty or feelings of love for the organization if supported by Tri Kaya Parisudha (three
behaviors that must be purified) will certainly affect someone in the organization to improve the performance of the
Village Credit Institution (VCI).

Based on the results of descriptive statisticsshows the VCI supervisory body in Badung Regency
responded to the questionnaire statement neutrally, where the VCI supervisory body can be saidhavetri Kaya
parisudha sufficient. The results of this study are consistent with the research conducted Prasetyo (2011), Nidya
(2012) and Funds (2020) which states that organizational commitment is very influential on performance,
especially good performance, it can maintain the company to be able to achieve its business targets.

Tri Kaya Parisudha Moderating the Effect of Locus Of Control on the Performance of the VCI Supervisory
Board
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Hypothesis 4 (H4) states that tri Kaya parisudha strengthens the influence of locus of control on the
performance of the supervisory body. The results of the analysis show that tri Kaya parisudha strengthens the
influence of locus of control on the performance of the supervisory body. This means that locus of control related
to self-control, namely being able to control events that occur to him, if supported by tri Kaya parisudha will
influence someone in the organization to improve the performance of the VCI supervisory body.

The relationship between tri kaya parisudha moderates the effect of locus of control on the performance of
the VCI supervisory body.Locus of control which consists of an internal locus of control, namely believing they
have the ability to face challenges and threats that arise from the environment and an external locus of control, a
perspective where all results obtained, good or bad, are beyond their self-control caused by external factors such as
luck, opportunity and destiny, if supported by Tri Kaya Parisudha (three behaviors that must be purified) will
certainly influence someone in the organization to improve the performance of the Village Credit Institution (VCI).

Based on the results of descriptive statisticsshows the VCI supervisory body in Badung Regency
responded to the questionnaire statement with a strong agreement, where the VCI supervisory body can be
saidhaveVCI supervisory body performance very high. The results of this study are consistent with research
conducted by Bima (2010) and Funds (2020), found that locus of control had a positive effect on the performance
of the VCI supervisory body.

5. CONCLUSIONS AND SUGGESTIONS
Conclusion
Based on the results of empirical testing and discussion, it can be concluded as follows:

1) Organizational commitment has a positive effect on the performance of the Village Credit Institution
supervisory body. This means that the higher the organizational commitment of the supervisory body, the
better the performance of the supervisory body will be.

2) Locus of controlhas a positive effect on the performance of the Village Credit Institution supervisory body.
This means that the higher the locus of control the supervisory body has, the better the performance of the
supervisory body will be.

3) Tri Kaya Parisudhastrengthen the influence of organizational commitment on the performance of the Village
Credit Institution supervisory body. This means that a high level of Tri Kaya Parisudha will be able to
strengthen the organizational commitment carried out by the supervisory body of the Village Credit Institution,
so that the performance of the supervisory body will be better.

4) Tri Kaya Parisudhastrengthen the influence of locus of control on the performance of the supervisory agency
of the Village Credit Institution. This means that a high level of Tri Kaya Parisudha will be able to strengthen
the locus of control carried out by the supervisory agency of the Village Credit Institution, so that the
performance of the supervisory body will be better.

Suggestion

1) The results of this study contribute to the VCI because the results of the tabulation of research data which
show the respondents' answers are very high, there are indicators that the respondents' answers must be
considered again by the village credit institution, namely:

a. Confidence in their ability to complete work, so that the supervisory body has confidence in its own abilities
when completing the work of the VCI Supervisory Agency

b. Do not like to try to finish work, so that the supervisory body always tries to finish its work and does not
have a feeling of resignation if it cannot complete its work

c. Lack of initiative, so that if a problem or obstacle occurs, the supervisory body always has the initiative to
solve it.

2) For further researchers, other moderating variables can be used which are indicated to affect the performance
of the supervisory body, such as professional skepticism

REFERENCES

Adiputra, I Made Pradana, Anantawikrama, Tungga Atmadja, Kurniawan Saputra, Komang Adi. (2014). Tri Hita
Karana Culture as Moderating Effect of Locus of Control on Internal Auditor Performance. Journal of
Financial and Accounting Research. Vol. 5, No. 22, pp. 27-35

Alteer, Mohammad Ahmed., Yahya., Sofri., Haron., Harashid. (2013). Religiosity and Auditors Ethical Sensitivity
at Different Levels of Ethical Climate: A Conceptual Link. American Journal of Economics. Vol 3. pp

119-124

Allen, NJ Meyer, JP (1991). A Three Component Conceptualization Of Organizational Commitment. Human
Resource Management Review. Vol.1, No.1, pp. 61-89

1312


https://cibg.org.au/

Journal of Contemporary Issues in Business and Government
Vol. 27, No. 06, 2021 https://cibg.org.au/

P-ISSN: 2204-1990; E-ISSN: 1323-6903
DOI: 10.47750/cibg.2021.27.06.108

Allen., Meyer. (1997). Commitment In The Workplace (Theory, research, and Application). Sage Publications
London

Armstrong, Michael. 2003. Managing People (Managing Employees), Translation Edition. Jakarta: Gramedia

Ayura, Dies Pra. (2013). The Influence of Educational Background, Continuing Education, Organizational
Commitment and Work Experience on the Performance of Government Internal Supervisory Officials
(APIP). Accounting journal. Vol.1, No.3

Avyudiati. (2010). Analysis of the Effect of Locus of Control on Performance with Islamic Ethics as a moderating
variable (study on permanent employees of Bank Jateng, Semarang). Essay. Diponegoro University,
Semarang.

Brownell, GG (1978). Unit Operations, Modern Asia Edition, Charles Turtle Co, Tokyo

Bhima, Bayu. (2010). Analysis of the Impact of Locus of Control on Work Pressure, and Internal Auditor
Performance. Essay. Diponegoro University, Semarang.

Bunga, Nur Juliningtyas. (2012). The Effect of Locus of Control on Job Pressure, Job Satisfaction, and Auditor
Performance. Accounting Analysis Journal. Volume 1: pp. 7-14.

Carolita, K. Metha and Rahardjo, N. Siddiq. (2012). Effect of Work Experience, Independence of Objectivity,
Integrity, Competence, and Organizational Commitment on Audit Results. Diponegoro Journal of
Accounting. Vol.1, No.2, pp. 1-11.

Curtis, Susan., Dennis Wright. (2001). Retaining Employees — The Fast Track to Commitment. Management
Research News. Vol. 24, No. 8/9, pp. 59-64

Cressey, DR (1953). Other People's Money: A Study in the Social Psychology of Embezzlement. Glencoe, IlI.,
Free Press.

Dana, Ayu Sariasih. (2020). The Tri Hita Karana Culture Moderates the Effect of Organizational Commitment and
Locus Of Control on the Performance of VCI Bintek Panureksa (Supervisory Body). Thesis. Faculty of
Economics and Business, Udayana University.

Dewi, I gusti Putu Eka. (2019). Tri Kaya Parisudha's Philosophy Moderates the Effect of Equity Sensitivity and
Ethical Sensitivity on the Ethical Behavior of the Auditors of the State Audit Board of Bali Province.
Quality Assurance Journal. Vol. 5 No. 1.

Dell, Twyla. (1991). Successful Work Motivation. Binarupa Aksara, Jakarta.

Durkin, M., Bennet, H. (1999). Employee commitment in retail banking: identifying and exploring hidden dangers,
The International Journal of Bank Marketing, Vol.17, No 3,pp. 124-137.

Fauzan. (2016). The Influence of Religion and Ethical Climate on Ethical Behavior. Kanjuruhan University
Malang. Unikama E-Journal.

Festinger, L. (1957). A Theory of Cognitive Dissonance, Evanston, IL: Row Peterson.

Ghozali, Imam. (2016). Multivariete Analysis Application With Program (IBM SPSS). Edition 8. Diponegoro
University Publishing Agency. Semarang.

Gunawan, K. (2011). The Role of the Tri Hita Karana Philosophy for the Growth and Performance of Village
Credit Institutions (VCI) in Bali. Management Analysis. Vol. 5, No.2, pp. 23-36

Hasibuan, Malaysia. (2013). Human Resource Management. Seventeenth Printing. PT. Earth Literacy, Jakarta

1313


https://cibg.org.au/

Journal of Contemporary Issues in Business and Government
Vol. 27, No. 06, 2021 https://cibg.org.au/

P-ISSN: 2204-1990; E-ISSN: 1323-6903
DOI: 10.47750/cibg.2021.27.06.108

Irwandi, SA (2002). Analysis of the Effect of Job Insecurity on Turnover Intentions: Empirical Study on Educator
Accountants in Higher Education. Thesis. Diponegoro University Master of Science in Accounting Study
Program. Semarang

John, MC, Taylor JW (1999). Leadership Style, School Climate and The Institutional Commitment Of Theacers.
International Forum. Vol.2, No.1, pp. 25-57

Karyono. (2017). Forensic Fraud. Yogyakarta: CV. Andi.
Lefcourt HM (1982). Locus of Control. London. Lawrence Erlbaum Associates.
Luthans, Fred. (2006). Organizational behavior. Yogyakarta: Andi.

Mangkunegara, AA Anwar Prabu. (2005). Company Human Resources Management. Bandung: PT Teen
Rosdakarya

Maryanti, Praise. (2005). Auditor Acceptance Analysis on Dysfunctional Audit Behavior: Approach to Auditor
Personal Characteristics. UNDIP Postgraduate Program Thesis

Mastra, I. (2017). The Influence of the Independence and Professionalism of Employees and the Role of the
Supervisory Board on the Effectiveness of the Internal Control Structure in Providing Credit at the
Village Credit Institutions in the Bangli District. Scientific Journal of Accounting and Business.

Mekta, Hendrawan Qonit, Siswanto. (2017). The Effect of Job Satisfaction and Organizational Commitment on
Employee Performance at PT. Indra Kelana Yogyakarta. Profit Journal. Vol.5, No.2

Melizawati. (2015). The Effect of Organizational Commitment on Employee Performance (Case Study at PT.
Indotirta Abadi in Gembol Pasuruan). Surabaya State University.

Murphy, PR, Dacin, MT (2011). Psychological Pathways to Fraud: Understanding and Preventing Fraud in
Organizations. Journal of Business Ethics, 1-38.

Mulyawan, I Putu Arya. (2017). Tri Hita Karana Culture as Moderating Effect of Good Corporate Governance
Principles on the Performance of Village Credit Institutions in Denpasar City. Thesis. Vol. 6, No. 8, pp.
3193-3222

Nainggolan, MA, Kojo, C., Sendow, G. (2018). Analysis of the influence of internal locus of control and external
locus of control on job satisfaction and their impact on the performance of education personnel at the
Faculty of Economics and Business, University of Sam Ratulangi. Emba's Journal, 6(4), 4023-4032.

Nidya, Yetta Tri. (2012). The Effect of Organizational Commitment on Employee Performance at the Coco
Pertamina MT Haryono SPBU Field. Social and Political Science Thesis. University of Indonesia,
Depok.

Novianti, Ni Kadek. (2014). The Effect of Independence, Motivation, Work Experience and Professional Expertise
of the Supervisory Board on the Effectiveness of the Implementation of the Internal Control System of
the Village Credit Institution (VCI) in South Kuta District, Badung Regency. Essay. Faculty of
Economics. Ganesha University of Education: Singaraja

Patten, M. Dennis. (2005), An Analysis of The Impact of Locus of control on Internal Auditor Job Performance
and Satisfaction, Managerial Auditing Journal, Vol. 20 No. 9, pp. 1016-1029.

Pasewark, WR, Strawser, JR (1996). The Determinants and Outcomes Associated With Job Insecurity in a
Professional Accounting Environment. Behavioral Research in Accounting. Vol. 8. pp. 91-110.

Prasetyo, Dwi. (2011). The Influence of Motivation, Competence and Organizational Commitment on Employee
Performance at PT. Life Insurance Sraya, Tbk. Management Journal. University of National
Development

Putri, AD, Ulupui., Wirawati. (2017). The Influence of Good Corporate Governance and Tri Hita Karana Culture
on Rural Bank Performance. Scientific Journal of Accounting and Business. Vol.12, No.1, pp. 17-24s

1314


https://cibg.org.au/

Journal of Contemporary Issues in Business and Government
Vol. 27, No. 06, 2021 https://cibg.org.au/

P-ISSN: 2204-1990; E-ISSN: 1323-6903
DOI: 10.47750/cibg.2021.27.06.108

Rahmanti, MD (2013). Detecting Fraudulent Financial Statements Through Pressure and Opportunity Risk Factors
(Case Study on Companies that Received Sanctions from Bapepam 2002-2006). Diponegero Journal of
Accounting, 2, No.2(2337-3806), 1-12.

Robbins, P. Stephen. (2003). Organizational Behavior: Concepts, Controversies, Applications. Seventh Edition.
Prentice Hall Inc.

Robbins, SP, Judge, TA (2015). Organizational Behavior, Edition 16. Jakarta: Salemba Empat

Rotter, JB (1966). Generalized expectancies for internal versus external control of reinforcement, Psychological
Monographs, Vol. 80, pp. 1-28

Sulianti, Diana., Tobing, KL (2009). The Effect of Organizational Commitment and Job Satisfaction on Employee
Performance at PT. Nusantara III Plantation in North Sumatra. Journal of Management and
Entrepreneurship. Vol.11, No.10. pp. 31-37

Srimindarti, Ceacilia, Pancawati Hardiningsih. (2015). The Effect of Locus Of Control And Auditor Expertise On
Auditor Performance Moderated Organizational Commitment. ISBN: 978-602-14119-1-9. Proceedings
of the 2015 National Seminar & Call For Papers. Faculty of Economics and Business, University of 17
August 1945 Semarang

Sinarwati, NK (2013). Application of Cooperative Learning Based on Tri Kaya Parisudha to Improve Student Soft
Skills. Journal of Education and Teaching, 46(3), 229-237.

Sugiyono. (2018). Quantitative, Qualitative, and R&D Research Methods. Bandung: Alphabeta

Sudharta, Cok Rai., Atmaja, Ida Bagus Oka Punia. (2001).Upadesa about the teachings of the Hindu religion. Print
1. Surabaya Paramita ISBN 979-9257-95-6

Sudiartini, Mimba. (2018). The Influence of Locus of Control and Organizational Culture Based on Tri Hita
Karana on the Performance of the Supervisory Board. Udayana University Accounting E-Journal.
Vol.22.1. pp. 381-407

Sura, I Gede. (2001). Self-Control and Ethics in Hindu Religion. Denpasar. Hanuman Sakti.

Suhardana, KM (2007), Tri Kaya Parisuda Study Material for Thinking Good, Saying Good and Doing Good,
Surabaya: Paramita.

Suardhika, Sadha, I Made. (2015). Know Who I Am in Building or Developing Knowledge (Accounting). Faculty
of Economics and Business, Udayana University. Scientific Journal of Accounting and Business. Vo. 10.
No. 2, July 2015.

sopiah. (2008). Organizational Behavior, Yogyakarta: Andi Offset
Tarigan, AA (2007). HMI School of Islam; The Great Theme of the Basic Values of the Struggle. Ciputat: Culture

Widyani. (2015). Knowledge Management in the Perspective of Tri Kaya Parisuda and Its Influence on the
Performance of Cooperative Management. Journal Vol 5, No. 02 September Mahasaraswati University.

Widyantara, I. (2017). The Influence of Independence, Motivation, Competence, and Work Experience on the
Performance of the Supervisory Board as Internal Auditor at the Village Credit Institution (VCI) in
Buleleng District. E-Journal S1 Ak Ganesha University of Education. Vol. 8 No.2

Wiener, Y. (1982). Commitment in Organization: A Normative View. Academy of Management Review 7. p. 418-
428.

Zimbelman, MF, Albrecht, CC, Albrecth, WS, Albrecht, CO (2014). Forensic Accounting (Forensic Accounting).
Salemba.

1315


https://cibg.org.au/
http://balaiyanpus.jogjaprov.go.id/opac/pencarian-sederhana?action=pencarianSederhana&ruas=Pengarang&bahan=Semua%20Jenis%20Bahan&katakunci=Sudharta,%20Cok%20Rai
http://balaiyanpus.jogjaprov.go.id/opac/pencarian-sederhana?action=pencarianSederhana&ruas=Pengarang&bahan=Semua%20Jenis%20Bahan&katakunci=Atmaja,%20Ida%20Bagus%20Oka%20Punia

