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Abstract: Work Stress is one of the most demoralizing and perilous hindrance which affects the
overall effectiveness of any employee. Especially in the IT industry, where the intellectual ability
of employees plays a major role, work related stressors need to be identified. The objective of the
study is to examine the job-related stressors experienced by employees in the IT sector. Some of
the work-related stressors considered in the study are job insecurity, workload, feedback and
suggestions, daily challenge in work and daily hindrance in work. The sample size of the study is
60 and respondents were IT employees. Regression analysis is used to identify the significant
stressors suffered by employees. The results suggest that workload is the significant stressor of work
stress. Suggestions are given to line managers to help them handle the stress experienced by their
workers.
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INTRODUCTION

Every job presents its own problems, the very nature of some jobs requires employee attention to handle the stress
they face. Employees working in the IT industry are inclined to build up a great deal of medical issues because of
constant physical and mental apprehension caused by their work. Specifically, the study is conducted on IT
workers due to the complexity of the work they perform. The general stressors experienced by employees of the
IT sector are the fear of losing the job, uncompensated overtime work hours, calls even after office working hours
etc. They are more professional, achievement oriented and they do not have much of social life and the time spent
with their family has become less. There seems to be a lack of recreational activities and opportunities to relax.
These are the reasons behind people working in the IT sector falling into depression which leads to high stress.
These unrealistic demands reflect in the performance of the valuable and worthy asset working in the organization.
Stress is the body's response to any change that requires a modification or reaction. The body responds to these
progressions with physical, mental, and passionate reactions. Indeed, even certain life changes, for example, an
advancement, a home loan, or the introduction of a youngster produces pressure. Stress can be positive, keeping
us ready, persuaded, and prepared to dodge peril. Stress becomes adverse when an individual countenances
nonstop difficulty without alleviation or unwinding between stressors. Accordingly, the individual becomes
exhausted, and stress-related strain fabricates.

The pandemic COVID 19 has inflicted destruction on the well-being and mental health of employees in the world.
This period has been extremely stressful for all. The nationwide lockdowns have led to an economic halt causing
loss of revenue and shutting down of companies and industries, and cost-cutting and lay-off of workers.
Specifically, the Indian working class is facing fear, neurosis and job-related stress. Working environment is a
major contributor to work-related stress. In this pandemic, people work from home and the home environment is
not suitable for work, which makes it more stressful. The insecurity feeling towards their job is another prominent
stressor experienced by IT employees. The workload assigned to employees is sometimes unrealistic which
develops into a major stressor. In the regular schedule of work assigned, the challenges and hindrances faced like
network issues, speed of the electronic gadgets, and speed of the internet connectivity etc. will lead to work stress.
Our research idea is based on the rich knowledge acquired by our peer teams across the university.(A.C.Gomathi,
S.R.Xavier Rajarathinam, A.Mohammed Sadiqc, Rajeshkumar, 2020; Danda et al., 2009; Danda and Ravi, 2011;
Dua et al., 2019; Ezhilarasan et al., 2019; Krishnan and Chary, 2015; Manivannan, |., Ranganathan, S.,
Gopalakannan, S. et al., 2018; Narayanan et al., 2012, 2009; Neelakantan et al., 2013, 2011; Neelakantan and
Sharma, 2015; Panchal et al., 2019; Prasanna et al., 2011; Priya S et al., 2009; Rajeshkumar et al., 2019;
Ramadurai et al., 2019; Ramakrishnan et al., 2019; Ramesh et al., 2016; VVenugopalan et al., 2014). Now we have
begun to work on work stress related studies. The primary purpose of the study is to find out the causes of stress
through job related stressors. It is highly essential to reduce the stress level of employees, so that the managers
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can minimize job related errors, incidents, accidents and injuries. The conceptual model tested in this study is
depicted in Figure 1.

REVIEW OF LITERATURE

Belete et al., have studied the association between work related stress, thoughts of suicide, substance usage, social
support and workload. The study was conducted on 403 textile employees. Logistic regression analysis and
adjusted odds ratio was used to analyze the data. The results proved that more employees experience higher levels
of job-related stress. The significant factors which contribute to job-related stress are workload, substance usage
and social support (Belete et al., 2020).

Ahmed et al., have studied the impact of stress on job performance of employees. The study has been done on
133 employees of private sector universities working in various departments like management studies, engineering
technology, medical science, textile and fashion technology. The authors have analyzed the data using multiple
regression analysis. The results suggest that heavy workload, conflict in role assigned and insufficient monetary
reward are the major factors causing stress. The increase in stress level in employees reduces the performance
efficiency of them. Hence it is necessary for managers to take steps to reduce the workload and give more clarity
regarding roles to be performed and provide sufficient training along with adequate salary to reduce the stress
level of employees (Ahmed et al., 2014).

Padma et al., have focused on studying the stress associated with the health problems experienced by people in
the software profession. The authors have accessed the work stress and quality of work life of employees.
Generally, IT employees experience stress due to their nature of work, goals fixed, shift timings and excess
workload. The respondents were 1000 employees working in the IT and BPO sector. The results suggested that
people with health problems experienced a high level of stress. The authors have recommended taking measures
to reduce stress through counselling, modification in lifestyle, change in diet etc. (Padma et al., 2015).

Job Insecurity

Workload

Feedback &

: Job Stress
Suggestion

Daily Challenges of
Work

Daily Hindrances in
Work

Fig.1: Conceptual Model of the study

Gladies & Kennedy have studied the significant correlation between organizational climate and job stress among
the women working in IT companies of India. The study has been done on 450 women employees in India, so that
they can eliminate the causes of worry and helplessness in the workplace. The authors have explored the ways to
manage stress especially for workers in IT companies. The results show that in the organizational climate, the
mean of pay discrepancy was high, but in the case of career development opportunities gender equality was
maintained (Gladies and Kennedy, 2011).

Charu, 20134 has studied that higher stress is directly proportional to quality of work life for IT Professionals.
The study has been done on 203 associates of the IT sector at the age range of 20 to 25 years. The author has
studied some factors like fair pay structure, steady role demands, supervisory support, congenial job interpreted,
capability fit of the job, role autonomy and stress that directly affect the quality of work life. The main reason for
stress amongst the associates of the IT industry is the rapid change over in technology (Charu, 2013).

Khalid et al.. have studied the relationship between stress, supportive leadership and job performance. The study
has been done on 200 academicians from four different institutions. The results have proved that to increase the
performance of an individual in an organization, an employee should receive good support from their leaders.
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Hence, having a supportive leader can improve the performance of an employee even at offended situations.
Supportive leaders will reduce the stress experienced by employees (Khalid et al., 2012).

Nagesh & Murthy have studied the concept of stress and workload at IT call centers. The authors have mentioned
that 80% of employers do not take measures to handle work stress of employees. They have analyzed six factors
that contribute to workplace stress like job demands, control over work, peer relationship, co-operation and
organizational change. They had suggested measures in the form of training to facilitate organizations and
individuals to manage stress at workplaces (Nagesh and Murthy, 2008).

Seibt et al., have studied that job stress is always present among employees, however it can be reduced by
improving the working conditions and quality of benefits in the companies. (Meneze, 2005) says that rising job
stress has become a challenge for the employers and higher level of job stress results in low productivity, increased
absenteeism and collection of other employee problems like alcoholism, drug abuse, hypertension and host of
cardiovascular problems (Seibt et al., 2009).

Ohly & Fritz have studied the impact of performance related behaviours as stressors related to job. The time bound
targets and control in a job are the job characteristics which are perceived as challenges faced in a job. The study
was conducted on 149 employees. The data was analysed at multiple levels. The results prove that work
characteristics affect creativity and proactive behaviour on a daily basis, and these characteristics are prominent
work related stressors (Ohly and Fritz, 2009).

Hon et al., have studied the relationship between feedback from superiors, creativity, voice behaviour and work
stress. Both positive and negative feedback becomes a major job related stressor which affects their creativity.
The study was conducted on 265 employees working in China. The results suggest that employees who experience
hindrance stressors are more creative when they receive less negative and highly positive feedback from their
managers (Hon et al., 2013).

Srivastav has focused on the nature of role stressors that cause stress. The study was conducted on employees
working in the public sector of India. The existence of stressors in different levels of employees vary based on the
kind of organization they work for. The educational level of employees also had an effect on the level of various
role stressors they experience. The employees working in various departments like quality, manufacturing,
research and administration experience different levels of role stressors(Srivastav, 2010).

RESEARCH METHODS

Descriptive research design using questionnaires was applied in this study. The questionnaire was framed
systematically through proven instruments developed by various researchers. The sampling technique used in this
study is a convenience sampling method. The sample size of the study is 60 employees working in the information
technology sector. The tools used in the study are frequency analysis and regression. Regression analysis is used
to identify the factors affecting employee stress in the IT sector. Job insecurity was measured using the scale
developed by (Hellgren et al., 1999) with 4 items.The items used to measure workload was derived from the works
of (Beehr etal., 1976). The instruments used to measure daily challenge in work was developed by (Bakker et al.,
2003)and daily hindrance in work is developed by (Rizzo et al., 1970). All the items were measured using a 5-
point Likert scale.

The sample profile of the study is represented through the following pie charts.

GEMDER OF EMPLOYEES AGE OF THE EMPLOYEE

Fig.2: The pie chart depicts the percentage of Fig.3: The pie chart describes the age of the
gender in the sample. 35% of the sample were =~ employee respondents. 85% of employees were
Male and 65% were Female employees. of age 18-25 years and 12% of employees were
of age 26 - 40.
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Fig.4: The chart depicts the Education Fig.5: The pie chart describes the annual income
background of sample respondents. 52% of of sample respondents67% of respondents were
respondents were Post graduates. 46% of earning less than Rs. 2 lakhs. 23% of employee
employee respondents have completed respondents were earning Rs. 2 - 5 lakhs

undergraduate courses whereas only 2 % have  whereas only 10 % were earning above 6 lakhs.
completed only School.

MARITAL STATUS

= Marvied

Fig.6: The marital status of sample respondents is depicted in the pie chart. 85% of the sample were
married and the remaining 15% were married.

RESULTS AND DISCUSSIONS

Regression analysis was conducted to understand the effect of Job based stressors on job stress. The independent
variables considered in the study are Job insecurity, Workload, Feedback and suggestions, Daily challenges at
work and Daily hindrance in work. The dependent variable is Work stress. IBM SPSS v23 is used to analyse the
data.

The results represent that R (correlation coefficient) specifies the significance of prediction of the dependent
variable. In this study, R value of 0.835 specifies that the independent variables (daily challenges, daily
hindrances, job insecurity, workload, feedback and suggestions) are good predictors of job-based stress. R?
(coefficient of determination) denotes the level of variation in dependent variables explained by independent
variables. In this study, 68.1% of variance in job-based stress is explained by daily challenges, daily hindrances,
job insecurity, workload, feedback and suggestions. Job insecurity and workload are the significant (p<0.00)
predictors of job stress. Both are positive predictors of stress in the job. Daily challenges, daily hindrances and
feedback and suggestions failed to predict stress. When the employees have fear of losing their job and when their
workloads are unrealistic then the stress experienced by employees is augmented. Workload is a major stressor
than job insecurity.

Table 1: The Beta coefficients with dependent variable - Job Stress

Independent Variables B p Std. Error
Job Insecurity 0.226 0.009 0.064
Workload 0.566 0.000 0.111
Feedback and Suggestion 0.030 0.751 0.085
Daily challenges of work 0.132 0.233 0.105
Daily hindrances in work 0.076 0.474 0.115
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The results we have obtained proves that job insecurity and workload are major stressors experienced by
employees of Information technology companies. When the workload assigned to IT employees are high, the
stress it induces is also high. Similar results were obtained by(Glaser et al., 1999) and(Cartwright et al., 2002)).
Previous researchers have proved that higher the workload assigned greater will be the stress experienced. Job
insecurity is the next significant stressor. When the fear arises in an individual’s mindset regarding the security in
a job, it mandatorily leads to stress. Especially in this time of pandemic, the uncertainty prevailing in the job
market conditions create the fear of losing the job. Previous researchers like(Gaunt and Benjamin, 2007)
and(Heaney et al., 1994) have also substantiated that job insecurity is a perceived stressor which affects an
individual badly in terms of stress.

CONCLUSION

The purpose of the study was to understand the causes of stress at the workplace particularly at the IT industry
during this pandemic situation. The unrealistic workload assigned to employees is one of the major stressors which
leads to stress. Work from home is widely implemented in most of the software companies, and work from home
has its own pros and cons which makes it difficult to be productive. Some of the major drawbacks of virtual
working is the work environment, manager employee relationship, family commitments, work commitments etc.
When the workload demands are enforced on employees without understanding their real-life scenarios leads to
stress. The management of IT companies need to take extra care in assigning work and getting the work done.
The company can also focus on some stress relief program in order to keep the employees’ content and enthusiastic
to work. The feeling of job insecurity is another major stressor. The management needs to take extra efforts to
make their employees feel secured in their job. When the companies fail to do so, retaining the employees becomes
difficult, and as well their productivity gets diminished.

REFERENCES

1. A.C.Gomathi, S.R.Xavier Rajarathinam, A.Mohammed Sadiqc, Rajeshkumar, 2020. Anticancer activity of
silver nanoparticles synthesized using aqueous fruit shell extract of Tamarindus indica on MCF-7 human
breast cancer cell line. J. Drug Deliv. Sci. Technol. 55.

2. Ahmed, R.R., Warraich, U.A., Ahmad, N., Khoso, I., 2014. Impact of Stress on Job Performance: An
Empirical study of the Employees of Private Sector Universities of Karachi, Pakistan 3, 14-17.

3. Bakker, A.B., Demerouti, E., de Boer, E., Schaufeli, W.B., 2003. Job demands and job resources as predictors
of absence duration and frequency. J. Vocat. Behav. 62, 341-356.

4. Beehr, T.A,, Walsh, J.T., Taber, T.D., 1976. Relationships of stress to individually and organizationally
valued states: Higher order needs as a moderator. J. Appl. Psychol. 61, 41.

5. Belete, H., Ergetie, T., Ali, T., Birhanu, S., Belete, T., 2020. Work-Related Stress and Associated Factors
Among Textile Factory Employees in Northwest Ethiopia: A Cross-Sectional Study. Psychol. Res. Behav.
Manag. 13, 1071-1078.

6. Cartwright, K., Lewis, D., Roberts, C., Bint, A., Nichols, T., Warburton, F., 2002. Workload and stress in
consultant medical microbiologists and virologists: a questionnaire survey. J. Clin. Pathol. 55, 200-205.

7. Charu, M., 2013. Effect of Occupational Stress on QWL: Amongst the Associates of IT Industry. Advances
In Management.

8. Danda, A.K., Ravi, P., 2011. Effectiveness of postoperative antibiotics in orthognathic surgery: a meta-
analysis. J. Oral Maxillofac. Surg. 69, 2650-2656.

9. Danda, A.K., S, R., Chinnaswami, R., 2009. Comparison of gap arthroplasty with and without a temporalis
muscle flap for the treatment of ankylosis. J. Oral Maxillofac. Surg. 67, 1425-1431.

10. Dua, K., Wadhwa, R., Singhvi, G., Rapalli, V., Shukla, S.D., Shastri, M.D., Gupta, G., Satija, S., Mehta, M.,
Khurana, N., Awasthi, R., Maurya, P.K., Thangavelu, L., S, R., Tambuwala, M.M., Collet, T., Hansbro, P.M.,
Chellappan, D.K., 2019. The potential of siRNA based drug delivery in respiratory disorders: Recent
advances and progress. Drug Dev. Res. 80, 714-730.

11. Ezhilarasan, D., Apoorva, V.S., Ashok Vardhan, N., 2019. Syzygium cumini extract induced reactive oxygen
species-mediated apoptosis in human oral squamous carcinoma cells. J. Oral Pathol. Med. 48, 115-121.

12. Gaunt, R., Benjamin, O., 2007. Job insecurity, stress and gender: The moderating role of gender ideology.
Community Work Fam. 10, 341-355.

13. Gladies, J.J., Kennedy, V., 2011. Impact of organisational climate on job stress for women employees in
information technology sector in India. Asia Pacific Journal of Research in business management 2, 66—76.

14. Glaser, D.N., Tatum, B.C., Nebeker, D.M., Sorenson, R.C., Aiello, J.R., 1999. Workload and social support:
Effects on performance and stress. Hum. Perform. 12, 155-176.

15. Heaney, C.A,, Israel, B.A., House, J.S., 1994. Chronic job insecurity among automobile workers: effects on
job satisfaction and health. Soc. Sci. Med. 38, 1431-1437.

16. Hellgren, J., Sverke, M., Isaksson, K., 1999. A Two-dimensional Approach to Job Insecurity: Consequences
for Employee Attitudes and Well-being. Eur. J. Work Org. Psychol. 8, 179-195.

Journal of Contemporary Issues in Business and Government | Vol 26, Issue 2, 2020 464


https://paperpile.com/c/yig0t2/3ATJ
https://paperpile.com/c/yig0t2/4pF1
https://paperpile.com/c/yig0t2/3zaT
https://paperpile.com/c/yig0t2/j67l
http://paperpile.com/b/yig0t2/q3vQe
http://paperpile.com/b/yig0t2/q3vQe
http://paperpile.com/b/yig0t2/q3vQe
http://paperpile.com/b/yig0t2/u1Ox
http://paperpile.com/b/yig0t2/u1Ox
http://paperpile.com/b/yig0t2/o9V0
http://paperpile.com/b/yig0t2/o9V0
http://paperpile.com/b/yig0t2/lsXF
http://paperpile.com/b/yig0t2/lsXF
http://paperpile.com/b/yig0t2/PQew
http://paperpile.com/b/yig0t2/PQew
http://paperpile.com/b/yig0t2/PQew
http://paperpile.com/b/yig0t2/4pF1
http://paperpile.com/b/yig0t2/4pF1
http://paperpile.com/b/yig0t2/9d2v
http://paperpile.com/b/yig0t2/9d2v
http://paperpile.com/b/yig0t2/2aVqt
http://paperpile.com/b/yig0t2/2aVqt
http://paperpile.com/b/yig0t2/MHcwW
http://paperpile.com/b/yig0t2/MHcwW
http://paperpile.com/b/yig0t2/dKzD7
http://paperpile.com/b/yig0t2/dKzD7
http://paperpile.com/b/yig0t2/dKzD7
http://paperpile.com/b/yig0t2/dKzD7
http://paperpile.com/b/yig0t2/zg79l
http://paperpile.com/b/yig0t2/zg79l
http://paperpile.com/b/yig0t2/3zaT
http://paperpile.com/b/yig0t2/3zaT
http://paperpile.com/b/yig0t2/UQMa
http://paperpile.com/b/yig0t2/UQMa
http://paperpile.com/b/yig0t2/3ATJ
http://paperpile.com/b/yig0t2/3ATJ
http://paperpile.com/b/yig0t2/j67l
http://paperpile.com/b/yig0t2/j67l
http://paperpile.com/b/yig0t2/3ZCx
http://paperpile.com/b/yig0t2/3ZCx

Dr. Benita. S. Monica et al / Job-related stressors: challenges and hindrances in innovative

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

217.

28.

29.

30.

3L

32.

33.

34.

35.

36.

37.

38.

39.

40.

work

Hon, A.H.Y., Chan, W.W.H., Lu, L., 2013. Overcoming work-related stress and promoting employee
creativity in hotel industry: The role of task feedback from supervisor. Int. J. Hosp. Manage. 33, 416-424.
Khalid, A., Zafar, A., Zafar, M.A., Saqgib, L., Mushtaq, R., 2012. Role of Supportive Leadership as a
Moderator between Job Stress and Job Performance. Information Management and Business Review 4, 487—
495,

Krishnan, R., Chary, K.V., 2015. A rare case modafinil dependence. J. Pharmacol. Pharmacother. 6, 49-50.
Manivannan, I., Ranganathan, S., Gopalakannan, S. et al., 2018. Mechanical Properties and Tribological
Behavior of Al6061-SiC-Gr Self-Lubricating Hybrid Nanocomposites. Trans Indian Inst Met 71, 1897—
1911.

Meneze, M.M., 2005. The Impact of Stress on productivity at Education Training & Development Practices:
Sector Education and Training Authority. Pretoria, South Africa: University of Pretoria.

Nagesh, P., Murthy, M.S., 2008. Stress Management at IT Call Centers: A Case Study. ICFAI Journal of Soft
Skills 2.

Narayanan, V., Kannan, R., Sreekumar, K., 2009. Retromandibular approach for reduction and fixation of
mandibular condylar fractures: a clinical experience. Int. J. Oral Maxillofac. Surg. 38, 835-839.

Narayanan, V., Ramadorai, A., Ravi, P., Nirvikalpa, N., 2012. Transmasseteric anterior parotid approach for
condylar fractures: experience of 129 cases. Br. J. Oral Maxillofac. Surg. 50, 420-424.

Neelakantan, P., John, S., Anand, S., Sureshbabu, N., Subbarao, C., 2011. Fluoride release from a new glass-
ionomer cement. Oper. Dent. 36, 80-85.

Neelakantan, P., Sharma, S., 2015. Pain after single-visit root canal treatment with two single-file systems
based on different kinematics--a prospective randomized multicenter clinical study. Clin. Oral Investig. 19,
2211-2217.

Neelakantan, P., Subbarao, C., Sharma, S., Subbarao, C.V., Garcia-Godoy, F., Gutmann, J.L., 2013.
Effectiveness of curcumin against Enterococcus faecalis biofilm. Acta Odontol. Scand. 71, 1453-1457.
Ohly, S., Fritz, C., 2009. Work characteristics, challenge appraisal, creativity, and proactive behavior: A
multi-level study. J. Organ. Behav. 31, 543-565.

Padma, V., Anand, N.N., Gurukul, S.M.G.S., Javid, S.M.A.S.M., Prasad, A., Arun, S., 2015. Health problems
and stress in Information Technology and Business Process Outsourcing employees. J. Pharm. Bioallied Sci.
7, S9-S13.

Panchal, V., Jeevanandan, G., Subramanian, E.M.G., 2019. Comparison of post-operative pain after root
canal instrumentation with hand K-files, H-files and rotary Kedo-S files in primary teeth: a randomised
clinical trial. Eur. Arch. Paediatr. Dent. 20, 467-472.

Prasanna, N., Subbarao, C.V., Gutmann, J.L., 2011. The efficacy of pre-operative oral medication of
lornoxicam and diclofenac potassium on the success of inferior alveolar nerve block in patients with
irreversible pulpitis: a double-blind, randomised controlled clinical trial. Int. Endod. J. 44, 330—336.

Priya S, R., Krishnan, C., S, J.R., Das}, J., 2009. Growth and characterization of NLO active lithium sulphate
monohydrate single crystals. Crystal research and technology 44, 1272-76".

Rajeshkumar, S., Menon, S., Venkat Kumar, S., Tambuwala, M.M., Bakshi, H.A., Mehta, M., Satija, S.,
Gupta, G., Chellappan, D.K., Thangavelu, L., Dua, K., 2019. Antibacterial and antioxidant potential of
biosynthesized copper nanoparticles mediated through Cissus arnotiana plant extract. J. Photochem.
Photobiol. B 197, 111531.

Ramadurai, N., Gurunathan, D., Samuel, A.V., Subramanian, E., Rodrigues, S.J.L., 2019. Effectiveness of
2% Atrticaine as an anesthetic agent in children: randomized controlled trial. Clin. Oral Investig. 23, 3543—
3550.

Ramakrishnan, M., Dhanalakshmi, R., Subramanian, E.M.G., 2019. Survival rate of different fixed posterior
space maintainers used in Paediatric Dentistry - A systematic review. Saudi Dent J 31, 165-172.

Ramesh, A., Varghese, S.S., Doraiswamy, J.N., Malaiappan, S., 2016. Herbs as an antioxidant arsenal for
periodontal diseases. J Intercult Ethnopharmacol 5, 92—-96.

Rizzo, J.R., House, R.J., Lirtzman, S.1., 1970. Role Conflict and Ambiguity in Complex Organizations. Adm.
Sci. Q. 15, 150-163.

Seibt, R., Spitzer, S., Blank, M., Scheuch, K., 2009. Predictors of work ability in occupations with
psychological stress. J. Public Health 17, 9-18.

Srivastav, A.K., 2010. Heterogeneity of role stress. Research and Practice in Human Resource Management
18, 16-27.

Venugopalan, S., Ariga, P., Aggarwal, P., Viswanath, A., 2014. Magnetically retained silicone facial
prosthesis. Niger. J. Clin. Pract. 17, 260-264.

Journal of Contemporary Issues in Business and Government | Vol 26, Issue 2, 2020 465


http://paperpile.com/b/yig0t2/gYdM
http://paperpile.com/b/yig0t2/gYdM
http://paperpile.com/b/yig0t2/1ZJK
http://paperpile.com/b/yig0t2/1ZJK
http://paperpile.com/b/yig0t2/1ZJK
http://paperpile.com/b/yig0t2/AdNIG
http://paperpile.com/b/yig0t2/oDljT
http://paperpile.com/b/yig0t2/oDljT
http://paperpile.com/b/yig0t2/oDljT
http://paperpile.com/b/yig0t2/s8sh
http://paperpile.com/b/yig0t2/s8sh
http://paperpile.com/b/yig0t2/qfY2
http://paperpile.com/b/yig0t2/qfY2
http://paperpile.com/b/yig0t2/QQyBn
http://paperpile.com/b/yig0t2/QQyBn
http://paperpile.com/b/yig0t2/wKyGe
http://paperpile.com/b/yig0t2/wKyGe
http://paperpile.com/b/yig0t2/soA6o
http://paperpile.com/b/yig0t2/soA6o
http://paperpile.com/b/yig0t2/6EXJU
http://paperpile.com/b/yig0t2/6EXJU
http://paperpile.com/b/yig0t2/6EXJU
http://paperpile.com/b/yig0t2/YP7ZJ
http://paperpile.com/b/yig0t2/YP7ZJ
http://paperpile.com/b/yig0t2/NcmM
http://paperpile.com/b/yig0t2/NcmM
http://paperpile.com/b/yig0t2/BhiK
http://paperpile.com/b/yig0t2/BhiK
http://paperpile.com/b/yig0t2/BhiK
http://paperpile.com/b/yig0t2/7KMJC
http://paperpile.com/b/yig0t2/7KMJC
http://paperpile.com/b/yig0t2/7KMJC
http://paperpile.com/b/yig0t2/sXR2A
http://paperpile.com/b/yig0t2/sXR2A
http://paperpile.com/b/yig0t2/sXR2A
http://paperpile.com/b/yig0t2/Kv2fT
http://paperpile.com/b/yig0t2/Kv2fT
http://paperpile.com/b/yig0t2/AZ87h
http://paperpile.com/b/yig0t2/AZ87h
http://paperpile.com/b/yig0t2/AZ87h
http://paperpile.com/b/yig0t2/AZ87h
http://paperpile.com/b/yig0t2/HXAGt
http://paperpile.com/b/yig0t2/HXAGt
http://paperpile.com/b/yig0t2/HXAGt
http://paperpile.com/b/yig0t2/h270g
http://paperpile.com/b/yig0t2/h270g
http://paperpile.com/b/yig0t2/FuH2l
http://paperpile.com/b/yig0t2/FuH2l
http://paperpile.com/b/yig0t2/utbp
http://paperpile.com/b/yig0t2/utbp
http://paperpile.com/b/yig0t2/OekT
http://paperpile.com/b/yig0t2/OekT
http://paperpile.com/b/yig0t2/tkgC
http://paperpile.com/b/yig0t2/tkgC
http://paperpile.com/b/yig0t2/LfY0c
http://paperpile.com/b/yig0t2/LfY0c

